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Missouri has an above average labor force participation rate for
workers aged 16-19, but this rate has declined over the past decade.

= |ts harder finding younger workers because:

= Labor force participation among young people has
declined both in the U.S. and in Missouri, and

= There are simply fewer young people.

= The number of young people in Missouri’s labor
force has declined by 15% over the past decade.

= There is now 25,000 fewer young people in the Missouri
workforce than there was a decade ago.

Youth employment has many benefits:

* Young people provide a source of labor for
employers looking to fill part-time, low-wage,
and often seasonal positions.

* It introduces young people to the world of work.

* It can allow young people to explore potential
career options and then prepare themselves for
those careers.
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In 2020, almost 1 in 4 Missouri high school students entered
the workforce upon graduating.

Post-graduation activities for Missouri High School graduates
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Counties with higher educational attainment levels, often had
a larger share of graduates attending 4-year institutions.

2020 Graduates Entering 4-year 2020 Graduates Entering 2-year
Institutions Institutions
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Students graduating from schools in Southern MO were more
likely to directly enter the workforce.

2020 Graduates Entering the Workforce
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There is a lot of youth employment found in sectors most
impacted by the pandemic (e.g., retail, food service).

Youth (Age 14-18) Employment by Sector in Missouri
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Youth (Age 19-21) Employment by Sector in Missouri
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There are a variety of ways to engage young people

 Keys to high quality
X experiences:

CAREER EXPLORATION | CAREER PREPARATION CAREER TRAINING

B * Connected experiences

S
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participants to the world characterized by learning through a sustained interactions ® I\/l e a n I n gfu | ta S kS
of work and a variety of short-term interactions practical work (or with an employer. In a

careers. Short-term between a professional work-like) experience. career training

interactions between a partner and a single Activities are work-based learning o Ad | _y h | I h I p
group of students and a participant, or small characterized by u t O Ut re at I O n S | S

activity, participants

professional partner group of students. longer-term, direct master .
provide a foundation for interaction between occupation-specific Y T m f
later work-based Models: Mock participants and skills. I e O r a S S e S S I I l e nt O r
activities. interviews, job employers. Students .
shadowing, and build skills that are Models: Registered fl
Models: Career fairsand  informational interviews. ~ relevant for a variety of apprenticeships and re e Ct I O n
career speakers. careers. youth apprenticeships.

Models: * Supportive services

Pre-apprenticeships,
internships, and

sehootboeed * Compensation

enterprises.
Increasing intensity and duration .
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https://www.brookings.edu/wp-content/uploads/2020/11/20201120_BrookingsMetro_Work-based-learning_Final_Report.pdf

: lease £
tions, p Rl
If you have ques
k you.
Than

contact me:

ite, Ph.D.
Whltel
* Mark C.

or
ion Profess
iate Extension P d

. AS:c rim Director, Ex

* Inte

. rand
Specialist, I'aboen’f
. statifoprCe Developm
Wor

. uri.edu
il: whitemc@misso
° E'Mal .

: g
ISSOU
be to eries
) SUIIOscrrlny Indicators s
Econo

In 2020, € than 61,0 students
graduated fr Misse, uri ublic

Chooys, e ginning Of each
calendar T, DESE 8athers data
aboyt the p, €vio, 8radyates
to Under, heth, r Ung
Peopja dec, Sue Post.
secondary Educatio T enter th,
warkfarcet

Issoy, y Indicator

Youth Emp Ment 2 ISSUE 10, 24May 205,
As the [ My re, em Ughoyt ri ICulties i, fing; Ngag, Ounge,

Orkers__ th hj, 00 st, Tecent igl 00/ Ates— e, resen tentials lution fo,
addregy; this labo, tage, rkers o il ma, “Wag, Part-¢; Nal jops hes,
‘Mploy, t oppo, Unities ex People ¢, of k, the, P\ tentia) Caregrs
Nd eng hemt ™M mp, cen; highs I{ Ploy, Nt oppo, Unitjg, y
representf t step, n estap), h This f Vera| key Youth ernpioy

-ater interest in
ey increasingly

2000 205, 2004 2005

Source. My
and Secongj,

Can Inﬂuence Post.

" grap

Xtensip,
ry. Educagig d;

2

lata,

—

00072020

2010 2012 201, 16 20,
hic using Missoy; Dep,

T ma, y students. Their optrons ing ng Post.
Nteri '8 the warkforce or ioinmg the Milj, €rsonay
arket Strengyy, Can ffect ¢, hoices t ke,

or Pursye furtp, duca; also jp, the [, 4

ourj Dep, ent of Menty Ondary,
" ch nd jo Utcomes
St-G, Uatiop Activities for
'Ssouri y, h Schog, "aduates

3 contrast,

high Schogy graduation
“tim,

€ jobs a5
or construction,

&g Extension

C Missonri

L Missou
srsity oF
University of


mailto:whitemc@missouri.edu
https://extension.missouri.edu/programs/exceed-community-economic-and-entrepreneurial-development/missouri-economy-indicators

